God’s Good Design for Human Sexuality
In an age in which secular society is increasingly confused about sexual identity and sexual
purity, Northwest University (NU) strives to be clear and consistent with all members of our
community about expectations regarding the highest standards of Biblical purity in interpersonal
relationships. With a clear understanding of sexual identity and consistent practice of sexual
purity by our community, NU can be an effective agent of the healing power of Jesus Christ to
the victims of sexual sin in our world.
In keeping with Northwest University’s mission and its commitment to evangelical Christianity,
the University expects all members of our community to follow the teachings of scripture. We
believe God’s design for the gift of sexuality is that it is to be exercised and enjoyed (Song of
Songs; Hebrews 13:4) only within the covenant relationship of marriage between one man and
one woman (Genesis 2:24). This view of sexuality and marriage is rooted in the Genesis
account of creation (Genesis 1-2), is affirmed by Jesus (Matthew 19:3-6; Mark 10:2-9) and is
maintained consistently throughout scripture (Ephesians 5:21-33).
Sexual relations of any kind outside these confines of marriage are inconsistent with the
teaching of scripture, as understood by Christian churches throughout history. This prohibition
applies to marital infidelity, sexual relationships between unmarried men and women, and
homosexual practice. Therefore, as a matter or moral and faith witness, Northwest University
expects all members of our community to avoid such conduct themselves and refrain from
encouraging it in others (Ephesians 5:3-7). We believe God calls the unmarried to live pure and
celibate lives, refraining from sexual intimacy. Sexual celibacy is a worthy state for Christian
men and women (1 Corinthians 7:1-7), as pleasing to God as fidelity in marriage.
Marriage
We believe God’s intention is that those who enter marriage shall seek, in mutual love and
respect, to live in Christian fidelity as long as both shall live. In upholding the biblical teaching
and God’s ideal for life-long, monogamous marriage between one man and one woman
(Genesis 1:27; Genesis 2:24; Song of Songs; Ephesians 5:21-33; 1 Timothy 3:2; Titus 1:5-6;
Hebrews 13:4), Northwest University seeks to employ people with a strong commitment to the
sanctity of marriage. However, we recognize that the Bible makes provision for divorce and
remarriage for victims of adultery and abandonment (which can take many forms including
abuse).
Pregnancy
Scripture urges believers to seek wise and Godly counsel when faced with significant or difficult
life choices. Therefore, should a Northwest University student become pregnant while
unmarried, the students involved are encouraged to communicate with the Dean of Student
Development or the Director of the Wellness Center. These offices are prepared to stand with
both the mother and the father as they consider implications of the pregnancy and life change.
The University is committed to responding in a redemptive manner, seeking to balance
compassion with accountability. Students can expect to be treated with Christian love as they
deal with their new circumstances. Every effort will be made to ensure confidentiality, but the
life and health of the mother and child and the spiritual well-being of the parents are our
primary concerns. While some students in these circumstances may choose to leave the
university temporarily, it is our hope that any student who chooses to continue in classes during

pregnancy will find Northwest University to be a supportive and redemptive community during
this crucial time.
Homosexuality
Northwest University’s policy on homosexual behavior is grounded in scriptural declarations
about the same (Leviticus 18:22, Romans 1:24-27, 1 Corinthians 6:9-11, 1 Timothy 1:10,
Jude: 7, among others). The consistency of these passages in their rejection of homosexual
practice, along with the complete absence of any text or example referring to God’s blessing
upon homosexual activity or relationships, has been unwaveringly interpreted and applied by
the historical church from its earliest teachers as a proscription of homosexual practice. As a
Christian university, NU adheres to this same standard. At the same time, NU believes that the
very passages referenced above also describe all human beings as broken and offer the hope of
redemption, including redemption from sexual sin.
Due to the complexity of issues related to same-sex behavior, same-sex attraction, and sexual
orientation, we are committed to engaging this conversation with courage, humility,
prayerfulness and care. NU considers all Christians to be engaged in a pilgrimage toward
personal holiness, a pilgrimage that will involve struggles and will require the help and
understanding of other Christians to achieve. Consequently, our aim in dealing with this issue is
to offer safety that promotes openness. We pledge to extend compassion and care,
communicating personal acceptance while providing accountability and assistance supporting
NU students in their desire to live consistently with Christian teaching (Galatians 6:1-3).
Consistent with this standard, all members of the NU Community are expected to treat one
another with respect and Christ-like compassion. Insults, slurs and other forms of derogatory
speech have no place in a Christian community. Overall, NU’s approach to same-sex attraction
and behavior strives for a holiness that reflects the compassion of Christ even as it provides
redemptive accountability.
Gender Identity
We believe that all humans, male and female, are created in the image of God (Genesis 1:27)
and that God loves each one of us. We recognize that gender identity is formed through
complicated biological and social processes. We strive to be a caring and supportive community
for those struggling with gender identity issues. At the same time, we expect all members of
our community to exhibit a consistent gender identity for the duration of their time at NU (1
Corinthians 14:33); we do not approve of changing or attempting to change one’s sex while
enrolled at NU.
The Redemptive Hope of the Gospel
Northwest University strongly affirms the liberating power of the Christian gospel. All sinful
people may be freed from former wrong patterns of life, including sexual sin (1 Corinthians
6:11). Like all other sins, sexual sin can be fully forgiven through repentance and faith in
Christ’s atoning work.
As agents of Christ, we aim to offer compassion and care to anyone in our community who is
struggling with sexual sin while also providing accountability and assistance in living consistently
with Christian teaching. We recognize the difference between a person’s attractions or internal
struggles and a person’s behaviors. As NU strives to be a learning community of grace, love,
and truth, we hold our traditional students to the highest standards of Christ-like conduct. For
that reason and because of the serious consequences sexual sin can have on the ministry of

NU, we reserve the right to dismiss any persons who do not conform their conduct to these
community standards.
Other Discrimination or Harassment
Discrimination or harassment based on an individual’s race, color, national origin, sex, age,
marital status, disability, or honorably discharged or military status is a violation of the
University’s Nondiscrimination Policy. “Discrimination” (see Nondiscrimination Policy, Section
10.1) means any unfavorable treatment because of the person’s protected characteristic (for
example, unfavorable treatment in hiring or pay because of the person’s race). “Harassment”
(see Nondiscrimination Policy, Section 10.2) is a form of discrimination, and is unwelcome
conduct based on a person’s protected characteristic. Harassment becomes unlawful and is
prohibited by the University’s Nondiscrimination Policy when the offensive conduct becomes a
condition of the work or academic environment or when the conduct becomes so severe,
persistent, or pervasive enough to create a work or academic environment that a reasonable
person would consider intimidating, hostile, or abusive. Offensive conduct may include offensive
jokes, slurs, physical assault, epithets, demeaning depictions or treatment, intimidating
language or behavior, and threatened or actual abuse. Violations of the Nondiscrimination Policy
will be handled under the Discrimination Grievance Procedure.

